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DUTIES OF POSITION (if this position is announced af multiple grade levels, these duties describe the full perfornance level; al lower grade tevels the duries nay very stightly and will be performed under somewhat
closer supervision.)

Assiste in the implementation of inspection programs pertaining to
nuciear facilities. Performs direct inspections of licensee activities
associated with engineering support, testing, and operation of reactor
facilities to assess licensee performance and to ascertain status of
compliance with desgign specifications, rules, orders, and regulations of
the Commission. Resgponsible for observing and reporting (orally and in
writing) performance and compliance issues along with any hazardous

CONTINUED ON BACK

QUALIFICATIONS REQUIRED (if the position is announced at muliiple grade levels, these qualificaiions describe the full performance level, unless otherwise specified. The position description, immediate
superviser, andior NRC Manval chapier and Appendiz 4108 can be consubted for more detailed quaiificaion reguivements andlor interpretation of qualifsing experience.}
Knowledge of the principles, theories and practices in the field of
mechanical engineering as they apply to nuclear power plant design,
operation, maintenance, or testing of systems, and components. The
position requires a degree in mechanical engineering or related field
with experience in the design and operation of nuclear power plant
systems, and components. A working knowledge of the nuclear plant safety
analyses and licensing bases, American Society of Mechanical Engineers

CONTINUED CON BACK

RATING FACTORS (Applicerns are strongly encouraged i submit a statement addressing the Rating listed below.)

1. Xnowledge in the field of mechanical engineering as it applies tec
nuclear power plant operation, design, maintenance, or testing of systems
and components.

(EXAMPLE: Describe specific examples cof experience, education and
training which demonstrates your capability in the area of mechanical
engineering.)
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DUTIES OF PCSITION - CONTINUED

conditions which would be likely to affect safe operation of the facility
or endanger health and safety of the publiec.

EXTERNAL SELECTEES WILL BE SUBJECT TC PREAPPOINTMENT DRUG TESTING
PRICR TO ENTRANCE-ON-DUTY.

QUALTFICATIONS REQUIRED - CONTINUED

(ASME) Boiler and Pressure Vessel Code, Section III, and American
National Standards Institute (ANSI) B3l.l1 requirements is desired.
Candidates must have demonstrated the ability to present technical
information orally and in writing. Grade level eligibility will be
dependent upon at least one year of this experience being at the next
lower grade level or equivalent.

RATING FACTORS - CONTINUED

2. Demonstrated engineering experience at an operating nuclear power
plant.

(EXAMPLE: Describe specific experience as it relates to nuclear power
plant design and operations; e.g., systems, coperations, or maintenance
engineering.)

3. Demonstrated ability to evaluate engineering performance or products
of others.

(EXAMPLE: Activities such as performance of technical audits or review
of engineering work performed by others can demonstrate this ability.)

4. Demonstrated ability to present technical information both orally and
in writing in a high quality manner.

(EXAMPLE: Describe specific experience, training, and accomplishments
which demonstrate your ability to lead vomplex technical discussions and
to consoclidate complex and diverse opinions into concise, balanced, and
well-founded recommendations. Describe your ability to prepare written
documents. Describe the types and levels of people you deal with, the
regularity, and purpose cof your dealings.)

SALARY RANGE: $46,941 to $82,605

NOTE: Breadth, depth, and ¢quality of experience, training, awardes and
commendations, testimonials, and past and current performance will be

CONTINUED ON NEXT PAGE
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RATING FACTORS - CONTINUED

reviewed as they relate to each of the above factors to determine the
level of knowledge, skill or ability of candidates.

Reasonable accommcdations will be made for qualified applicants or
employees with disabilities, except when doing so would pose an undue
hardship on the employing agency.

Veterans who are preference eligibles or who have been separated from the
armed forces under honorable conditions after 3 years or more of
continucus active service may apply.

VETERANS PREFERENCE: If claiming 5-Point Veterans’ Preference, you must
attach a copy of your DD-214, Certificate of Release or Discharge from
Active Duty, or other proof of eligibility. If claiming 10-Point
Veterans’ Preference, you must attach an SF-15, Application for 10-Point
Veterans’ Preference, plus the proof required by that form.

Current/Reinstatement-eligible Federal employees with status (tenure
group 1 or 2) will be considered through merit promotion procedures under
this announcement and must submlt a copy of an SF-50 (Notification of
Personnel Action) to verify competitive status or reinstatement
eligibility. Please note: NRC employees do not have to submit an

SF-50. Status applicante, both NRC cmployeces and others, who wish to be
considered under both merit promection and competitive procedures must
submit two complete application packages. If only one application is
received, it will be considered under the merit promotion announcement
only.

Send resume, OF-612, or SF-171, along with narrative addresing the rating
factors to:

U.8. Nuclear Regulatory Commission
Office uf Human Resources

ATTN: Lynne Brocadwater

Region I Cffice

475 Allendale Road

King of Prussia, PA 19406

EXECUTIVE AGENCIES ARE PROHIBITED FROM ACCEPTING OR CONSIDERING
APPLICANTS FOR COMPETITIVE APPOINTMENTS OR POSITIONS BASED ON POLTITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSIONAL EMPLCOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICIALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




